
OVERTON POWER DISTRICT NO 5 
STATEMENT OF OPERATIONS 
FROM 01/26 THROUGH 03/26 

 ----------------- YEAR TO DATE --------------- 
LINE  LAST YEAR   THIS YEAR    BUDGET    THIS MONTH  
 NO   A     B  C    D 
 1.0  OPERATING REVENUE & PATRONAGE CAPITAL....  12,711,211.06   13,695,691.86   13,634,893.00   4,160,144.40 

 ______________________________________________________________  
 2.0  POWER PRODUCTION EXPENSE.................    .00   .00     .00      .00  
 3.0  COST OF PURCHASED POWER..................   8,485,806.52-   8,089,541.44-   7,798,144.00-   2,424,838.97-  
 4.0  TRANSMISSION EXPENSE.....................   319,164.52-   256,067.82-   287,786.00-    78,828.79-  
 5.0  REGIONAL MARKET OPERATIONS EXPENSE.......      .00       .00       .00     .00  
 6.0  DISTRIBUTION EXPENSE-OPERATION...........   389,519.78-   384,708.03-   457,392.06-      65,149.31-  
 7.0  DISTRIBUTION EXPENSE-MAINTENANCE.........   832,241.95-   663,744.51-   953,411.46-     219,089.25-  
 8.0  CONSUMER ACCOUNTS EXPENSE................   430,659.54-   429,748.77-   471,164.11-     131,657.34-  
 9.0  CUSTOMER SERVICE & INFORMATIONAL EXPENSE.   4,894.98-   3,376.22-    10,406.89-     556.22-  
10.0  SALES EXPENSE............................    .00   .00   .00      .00  
11.0  ADMINISTRATIVE & GENERAL EXPENSE.........   1,108,964.77-   1,206,053.84-   1,268,354.00-     430,962.42- 

 ______________________________________________________________  
12.0  TOTAL OPERATIONS & MAINTENANCE EXPENSE...  11,571,252.06-  11,033,240.63-  11,246,658.52-   3,351,082.30- 

13.0  DEPRECIATION & AMORTIZATION EXPENSE......   766,089.34-   816,813.77-   809,868.00-     273,011.25- 
14.0  TAX EXPENSE - PROPERTY & GROSS RECEIPTS..    .00   .00   .00  .00  
15.0  TAX EXPENSE - OTHER......................      .00       .00       .00         .00  
16.0  INTEREST ON LONG TERM DEBT...............   424,437.20-   457,850.05-   634,834.97-     187,299.17-  
17.0  INTEREST CHARGED TO CONSTRUCTION - CREDIT    .00   .00   .00  .00  
18.0  INTEREST EXPENSE - OTHER.................    .00   .00   .00  .00  
19.0  OTHER DEDUCTIONS.........................    41,029.71-    41,029.71-    41,029.78-    13,676.57-  

 ______________________________________________________________  
20.0  TOTAL COST OF ELECTRIC SERVICE...........  12,802,808.31-  12,348,934.16-  12,732,391.27-   3,825,069.29-  

 ==============================================================  
21.0  PATRONAGE CAPITAL & OPERATING MARGINS....  91,597.25-   1,346,757.70    902,501.73   335,075.11 
22.0  NON OPERATING MARGINS - INTEREST.........   260,646.05       77,588.61   49,999.97    25,914.95  
23.0  ALLOW. FOR FUNDS USED DURING CONSTRUCTION      .00       .00   .00      .00  
24.0  INCOME (LOSS) FROM EQUITY INVESTMENTS....      .00       .00     .00         .00  
25.0  NON OPERATING MARGINS - OTHER............      .00       .00   75,000.00-        .00 
26.0  GENERATION & TRANSMISSION CAPITAL CREDITS      .00       .00   .00      .00  
27.0  OTHER CAPITAL CREDITS & PATRONAGE DIVID..    32,328.12       .00   12,552.00      .00  
28.0  EXTRAORDINARY ITEMS......................      .00       .00     .00      .00  

 ______________________________________________________________  
29.0  PATRONAGE CAPITAL OR MARGINS.............   201,376.92    1,424,346.31  890,053.70   360,990.06 
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OVERTON POWER DISTRICT NO 5 
BALANCE SHEET 
AS OF 03/31/26 

LINE 
 NO          ASSETS AND OTHER DEBITS    LIABILITIES AND OTHER CREDITS 
 1.0 TOTAL UTILITY PLANT IN SERVICE 174,556,955.22  30.0 MEMBERSHIPS  .00 
 2.0 CONSTRUCTION WORK IN PROGRESS  48,029,748.61  31.0 PATRONAGE CAPITAL  .00 
 3.0 TOTAL UTILITY PLANT    222,586,703.83 32.0 OPERATING MARGINS-PRIOR YEARS  107,170,468.17- 
 4.0 ACCUM PROV FOR DEP & AMORT     54,153,313.79-  33.0 OPERATING MARGINS-CURRENT YEAR  5,416,068.36- 
 5.0 NET UTILITY PLANT    168,433,390.04   34.0 NON-OPERATING MARGINS      745,503.61- 

 35.0 OTHER MARGINS & EQUITIES     20,395,633.49- 
 6.0 NON-UTILITY PROPERTY (NET)      .00  36.0 TOTAL MARGINS & EQUITIES    133,727,673.63- 
 7.0 INVEST IN SUBSIDIARY COMPANIES    .00 
 8.0 INV IN ASSOC ORG - PAT CAPITAL  3,945,720.77  37.0 LONG TERM DEBT - RUS (NET)  .00 
 9.0 INV IN ASSOC ORG OTHR GEN FND     .00    (PAYMENTS-UNAPPLIED    .00 ) 
10.0 INV IN ASSOC ORG - NON GEN FND    .00  38.0 LNG-TERM DEBT-FFB-RUS GUAR    .00 
11.0 INV IN ECON DEVEL PROJECTS      .00  39.0 LONG-TERM DEBT OTHER-RUS GUAR     .00  
12.0 OTHER INVESTMENTS      .00  40.0 LONG TERM DEBT - OTHER (NET)    49,440,407.07- 
13.0 SPECIAL FUNDS      .00  41.0 LNG-TERM DEBT-RUS-ECON DEV NET  .00 
14.0 TOT OTHER PROP & INVESTMENTS    3,945,720.77  42.0 PAYMENTS - UNAPPLIED    .00 

 43.0 TOTAL LONG TERM DEBT    49,440,407.07- 
15.0 CASH - GENERAL FUNDS     3,887,629.12 
16.0 CASH - CONSTRUCTION FUND TRUST    .00  44.0 OBLIGATION UNDER CAPITAL LEASE  .00 
17.0 SPECIAL DEPOSITS      .00  45.0 ACCUM OPERATING PROVISIONS    .00 
18.0 TEMPORARY INVESTMENTS     7,075,976.81  46.0 TOTAL OTHER NONCURR LIABILITY   .00 
19.0 NOTES RECEIVABLE (NET)      .00 
20.0 ACCTS RECV - SALES ENERGY(NET)   4,009,076.15  47.0 NOTES PAYABLE      .00  
21.0 ACCTS RECV - OTHER (NET)      988,756.01  48.0 ACCOUNTS PAYABLE    5,146,832.49- 
22.0 RENEWABLE ENERGY CREDITS      .00  49.0 CONSUMER DEPOSITS    369,900.00- 
23.0 MATERIAL & SUPPLIES-ELEC & OTH   5,131,477.40  50.0 CURR MATURITIES LONG-TERM DEBT  .00 
24.0 PREPAYMENTS      250,994.95  51.0 CURR MATURIT LT DEBT ECON DEV   .00 
25.0 OTHER CURRENT & ACCR ASSETS      .00  52.0 CURR MATURITIES CAPITAL LEASES  .00 
26.0 TOTAL CURRENT & ACCR ASSETS    21,343,910.44  53.0 OTHER CURRENT & ACCRUED LIAB    1,582,307.10- 

 54.0 TOTAL CURRENT & ACCRUED LIAB    7,099,039.59- 
27.0 REGULATORY ASSETS      .00 
28.0 OTHER DEFERRED DEBITS  2,119,029.87  55.0 REGULATORY LIABILITIES  .00 

 56.0 OTHER DEFERRED CREDITS  5,574,930.83- 
29.0 TOTAL ASSETS & OTHER DEBITS  195,842,051.12  57.0 TOTAL LIABILITIES & OTH CREDIT 195,842,051.12- 

 ==============  ============== 
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March-26

YTD Dividend Received 
Beginning Balance 4,298,225$                            
Western Alliance 1.4% 3,854,961$                             
America First Credit Union 1.00% 31,790$                                  10$                                             
Western Alliance Investment 3.44% 143,330$                               1,852$                                       
CFC Member Capital Sec  5% 500,000$                                
Month Ending Balance 4,530,082$                            
Net Increase/Decrease Prior Month 231,856$                                    

Report: GAAP Financials
Account: Moreton-Overton Power Dist #5 (279263)
Date: 10/06/2021 -03/31/2026

YTD Dividend Received 
Book Value less Due 5,531,387.21

Due and Accrued 46,296.15

Book Value + Accrued - 5.089% 5,577,683.36$       75,272$                            

Net Unrealized Carrying Value Gain 50,199.27

Carrying Value and Accrued 5,627,882.63

Goldman Sachs Group  - 3.55% 854,335.85$          25$                                    

Balance Sheet

Moreton-Overton Power Dist #5

3/31/2026
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Report: Purchase Yield
Account: Moreton-Overton Power Dist #5 (279263)
As of: 03/31/2026

CUSIP Description Original Cost Security Type Purchase Yield Final Maturity Net Unrealized Gain/Loss

CCYUSD Receivable 1,328.82 CASH 0.000 03/31/2026 0.00
37424PAH7 Gesa Credit Union 244,632.50 CD 5.304 07/31/2026 1,153.13
722000AA4 Pima Federal Credit Union 244,510.00 CD 5.213 02/17/2027 2,806.02
130162BC3 California Federal Credit Union 244,632.50 CD 5.505 10/26/2026 2,274.68
444425AG7 Hughes Federal Credit Union 244,632.50 CD 5.604 10/26/2026 2,365.39
108622PJ4 Bridgewater Bank 244,632.50 CD 5.154 11/03/2026 1,809.68
560507AS4 Maine Savings Federal Credit Union 244,510.00 CD 5.256 11/08/2027 5,150.44
67054NBN2 Numerica Credit Union 249,625.00 CD 5.604 11/10/2026 2,583.80
949764HG2 Wells Fargo Bank, National Association 244,510.00 CD 5.105 11/08/2027 4,611.30
92023CAH6 ValleyStar Credit Union 244,632.50 CD 5.554 11/09/2026 2,485.17
90355GHN9 UBS Bank USA, National Association 244,632.50 CD 5.204 11/09/2026 1,970.67
05580A4K7 BMW Bank of North America 244,715.80 CD 5.300 05/11/2026 382.40
77357DAC2 Rockland Federal Credit Union 244,632.50 CD 4.954 12/21/2026 1,889.19
61934MAE4 Morton Lane Federal Credit Union 119,760.00 CD 4.405 12/28/2027 1,015.28
369674CP9 General Electric Credit Union 244,632.50 CD 4.453 02/01/2027 1,212.36
42869GAA4 Lokahi Federal Credit Union 244,632.50 CD 4.454 01/29/2027 1,172.43
849061AF3 Spokane Teachers Credit Union 244,632.50 CD 4.804 03/25/2027 2,151.20
61690DQP6 Morgan Stanley Bank, N.A. 244,510.00 CD 4.972 05/10/2027 2,858.31
23204HPK8 Customers Bank 244,510.00 CD 4.856 06/12/2028 4,865.33
27004PEY5 Eaglemark Savings Bank 244,755.00 CD 5.103 06/12/2026 516.61
34520LBD4 Forbright Bank 244,632.50 CD 4.904 06/14/2027 2,837.44
04911LAX1 Atlantic Union Bank 244,755.00 CD 5.153 06/17/2026 581.99
919853MF5 Valley National Bank 244,755.00 CD 5.103 06/22/2026 664.45
02357QCH8 Amerant Bank, National Association 244,632.50 CD 4.854 06/28/2027 2,842.00
31846V336 FIRST AMER:GVT OBLG X 18,737.43 MMFUND 3.580 03/31/2026 0.00
--- --- 5,526,572.05 --- 5.089 - 50,199.27
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CFC BORROWER DESIGNATION

FINANCIAL AND STATISTICAL REPORT NV 004 OPD5

YEAR ENDING 12/31/2026

PART R.   POWER REQUIREMENTS DATA BASE

CLASSIFICATION
CONSUMER SALES & 

REVENUE DATA January February March Totals
Cents per 

kWh

(b) (c) (d)

1.   Residential Sales a.  No. Consumers Served 15,983 16,030 16,067 7,992

     (excluding seasonal) b.  KWH Sold 17,015,411 16,686,769 12,245,100 45,947,280

c.  Revenue 2,306,878 2,262,607 1,770,572 6,340,057 0.1380

2.   Residential Sales - a.  No. Consumers Served 0

      Seasonal b.  KWH Sold 0

c.  Revenue 0

3.   Irrigation Sales a.  No. Consumers Served 33 34 34 17

b.  KWH Sold 55,388 37,808 48,547 141,743

c.  Revenue 7,220 6,008 7,202 20,429 0.1441

4.   Comm. and Ind. a.  No. Consumers Served 2,640 2,658 2,637 1,320

     1000 KVA or Less b.  KWH Sold 5,844,800 6,080,601 5,319,665 17,245,066

500 kW or Less c.  Revenue 757,906 778,200 706,999 2,243,106 0.1301

5.   Comm. and Ind. a.  No. Consumers Served 19 19 19 10

     Over 1000 KVA b.  KWH Sold 8,353,985 8,555,439 7,904,536 24,813,960

500 kW or More c.  Revenue 934,586 975,536 895,571 2,805,693 0.1131

6.  Public Street & Highway a.  No. Consumers Served 271 271 274 136

     Lighting b.  KWH Sold 129,859 126,343 106,061 362,263

c.  Revenue 21,244 20,873 18,912 61,029 0.1685

7.  Other Sales to Public a.  No. Consumers Served 257 257 257 129

     Authority b.  KWH Sold 2,280,770 2,334,706 2,127,597 6,743,073

c.  Revenue 263,569 274,266 248,019 785,853 0.1165

8.  Sales for Resales-REA a.  No. Consumers Served 0

     Borrowers b.  KWH Sold 0

c.  Revenue 0

9.  Sales for Resales-Other a.  No. Consumers Served 3 3 3 2

b.  KWH Sold 2,517,218 2,292,383 2,173,563 6,983,164

c.  Revenue 260,501.44 239,199 231,410 731,110 0.1047
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CFC BORROWER DESIGNATION

FINANCIAL AND STATISTICAL REPORT NV 004 OPD5

YEAR ENDING 12/31/2026

PART R.   POWER REQUIREMENTS DATA BASE

CLASSIFICATION
CONSUMER SALES & 

REVENUE DATA January February March Totals
Cents per 

kWh

(b) (c) (d)

10.   TOTAL No. of Consumers (lines 1a thru 9a) 19,206 19,272 19,291 9,603

11.   TOTAL KWH Sold (lines 1b thru 9b) 36,197,431 36,114,049 29,925,069 102,236,549

12.   TOTAL Revenue Received From Sales of Electric 0

        Energy (line 1c thru 9c) 4,551,905 4,556,689 3,878,685 12,987,279 0.1270

13.   Other Electric Revenue 248,787 178,167 281,459 708,413

14.   KWH - Own Use 51,781 50,605 40,808 143,194

15.   TOTAL KWH Purchased 39,368,015 32,156,213 35,604,211 107,128,438

16.   TOTAL KWH Generated 0

17.   Cost of Purchases and Generation 3,349,149 2,315,553 2,424,839 8,089,541

18.   Interchange - KWH - Net 0

19.   Peak - Sum All KW Input (Metered) 0

        Non-coincident __X__  Coincident ____ 94,472 91,773 92,846 94,472

Monthly Cost 0.0838 0.0695 0.0656

Monthly Revenue 0.1274 0.1277 0.1314
2026  Avg Cost 0.0838 0.0767 0.0730
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LINE OF CREDIT BALANCE OWED N/A

QUARTERLY PAYMENT DUE March 31, 2026

LONG-TERM LOANS

Principal
Interest 

Rate
Interest 

Rate

Effective 
Interest 

Rate
Maturity 

Date
9000001  $      711,550.00 2.28% 1.82% Sep-28

9000002      711,550.00 2.28% 1.82% Sep-28

9000003    1,001,555.77 2.28% 1.82% Sep-28

9000004    1,033,364.02 4.90% 4.44% Sep-28

9000006      893,371.12 2.41% 1.95% Sep-28

9000007      906,989.01 5.18% 4.81% Sep-28

9000008      958,183.46 5.05% 4.59% Sep-28

9000009      963,414.36 4.10% 3.64% Sep-28

9002001  11,304,454.83 4.60% 4.14% Dec-38

9002002      37,118.64 4.60% 4.14% Dec-38

9003001  15,247,352.29 3.98% 3.52% Dec-46

9003002    7,689,418.51 3.91% 3.45% Dec-41

9003003    1,992,865.24 5.19% 12/01/27 4.82% Sep-55

9003004    2,989,219.82 5.15% 01/01/28 4.78% Sep-55

9003005    3,000,000.00 5.21% 03/01/29 4.84% Dec-50

49,440,407.07$   

3.78%

1,527,358.60$   

OVERTON POWER DISTRICT NO. 5
C.F.C. LOAN STATUS

-$   

 Avg Interest Rate After Discounts
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OVERTON POWER DISTRICT NO 5                 CHECK REGISTER FOR 03/01/26-03/31/26                                      PAGE         1
PRG. CHKREGTR (CKRA)                   ACCT 131.02  DESC  AP WESTERN ALLIANCE BANK                       RUN DATE 04/08/26  10:15 AM

                   SEQ
  VOID     CHECK   BRK     DATE       VENDOR   NAME                                  AMOUNT    DESCRIPTION

            4662          3/06/26       5763   TENASKA POWER SERVICES CO.      2,767,423.07    TPS JANUARY 2026 POWER

            4663          3/11/26       4687   WESTERN ALLIANCE BANK             227,000.00    TRANSFER PR#2606 & 2652

            4664          3/13/26       4953   HSA BANK                            7,859.14    EMPLOYEE HSA CONTRIBUTIONS

            4665          3/06/26       2046   NRECA                                  60.00    REA# 29004 - HRA ACCOUNT - ADMIN

            4666          3/20/26       4687   WESTERN ALLIANCE BANK              10,892.84    VISA CHARGES

            4667          3/24/26       4687   WESTERN ALLIANCE BANK             228,500.00    TRANSFER PR#2607 & 2653

            4668          3/27/26       4953   HSA BANK                            7,884.14    EMPLOYEE HSA CONTRIBUTIONS

            4669          3/26/26       4953   HSA BANK                               52.50    HSA DEBIT

            4670          3/31/26       3953   CFC, INC.                       1,527,358.60    QUARTERLY PAYMENT

           60721    *     3/02/26        565   CLARK COUNTY RECORDER                  42.00    LIEN RELEASE

           60722          3/02/26       1586   LIN'S SUPERMARKETS  INC.              868.06    SAFETY DEMO TRAILER SUPPLIES
                                                                                               SAFETY TRAINING
                                                                                               BOARD MEETING
                                                                                               WATER - OVERTON OFFICE
                                                                                               OFFICE SUPPLIES
                                                                                               JUICE, MUFFINS, STRUDEL - AUDIT
                                                                                               FLAGGER TRAINING - SAFETY MTG
                                                                                               FLAGGER  TRAINING
                                                                                               EMPLOYEE FAREWELL

           60723          3/02/26       1805   MESQUITE LUMBER & SUPPLY              383.44    LIFTING SLING, ARTICULATED E TRA
                                                                                               GRAY SPRAY PAINT
                                                                                               BATTERIES, BNDR CHAIN STL 5/16"
                                                                                               HEX BUSH, HOSE BARB
                                                                                               GRAY SPRAY PAINT
                                                                                               CONN SET SCREW EMT 2"
                                                                                               GREAT STUFF TRP20 OZ
                                                                                               SANDPAPER

           60724          3/02/26       1940   MOAPA VALLEY WATER DISTRICT           171.61    REFUND ADVANCE DEPOSIT BALANCE

           60725          3/02/26       2045   NRECA                             126,856.50    2026 INSURANCE PREMIUM

           60726          3/02/26       2120   NEVADA RURAL ELECTRIC ASSOC           467.00    NREA GENERAL MEMBERSHIP 2026 FEE

           60727          3/02/26       2173   NORTHERN POWER EQUIPMENT            1,760.00    6 SPOT 500MCM BUSS BARS

           60728          3/02/26       2234   OVERTON ACE HARDWARE                    3.18    3" BLK/SLV ADHV 1PC

           60729          3/02/26       2490   RELIANCE CONNECTS                   1,584.72    MESQUITE PHONES

           60730          3/02/26       3304   VIRGIN VALLEY WATER DISTRICT        1,492.07    HYD MTR- OPD SI TORTOISE TO GILA
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OVERTON POWER DISTRICT NO 5                 CHECK REGISTER FOR 03/01/26-03/31/26                                      PAGE         2
PRG. CHKREGTR (CKRA)                   ACCT 131.02  DESC  AP WESTERN ALLIANCE BANK                       RUN DATE 04/08/26  10:15 AM

                   SEQ
  VOID     CHECK   BRK     DATE       VENDOR   NAME                                  AMOUNT    DESCRIPTION

                                                                                               HYD MTR- OPD SI SANDHILL UG
                                                                                               MESQUITE WATER

           60731          3/02/26       3793   WHIPPLE JAY D                         100.00    PEST CONTROL SERVICE

           60732          3/02/26       4210   CRONKLETON, KELLY                      28.82    REIMBURSE NRECA EXP

           60733          3/02/26       4259   SHERWIN-WILLIAMS COMPANY               20.56    MASK PAPER,  FROG TAPE

           60734          3/02/26       5575   PRATT PHILLIP                       6,081.00    OPGW SPLCNG RAPTOR TO LONG DRIVE

           60735          3/02/26       5585   AGUILAR PABLO                       1,650.00    MAINTENANCE OF VEHICLES
                                                                                               MAINTENANCE OF VEHICLES

           60736          3/02/26       5776   DESERT FIRE PROTECTION LP           1,420.00    SEMI  ANNUAL TEST AND INSP.
                                                                                               QUARTERLY  INSPECTION
                                                                                               QUARTERLY  INSPECTION

           60737          3/02/26       5820   TAYLOR MADE FENCING LLC             2,635.60    REPLCE/REATTCH 7' CHAIN LINK
                                                                                               INSTALL 6' TALL WALK GATE
                                                                                               REPLCE DROP RODS/GUIDE DRIVE GAT

           60738          3/09/26       1084   HANSEN, KEVEN                          86.00    PER DIEM - NREA BEST PRACTICES

           60739          3/09/26       1920   MOAPA VALLEY TELEPHONE              2,921.74    MOAPA PHONES

           60740          3/09/26       1980   MORCON INDUSTRIAL NEVADA INC           81.84    #18 X1LB NEON YELLOW TWINE
                                                                                               WHITE KNIT RAGS 20# BOX

           60741          3/09/26       2491   RIO VIRGIN TELEPHONE CO.              781.21    PHONE SERVICE

           60742          3/09/26       3285   VIRGIN VALLEY DISPOSAL                788.58    DISPOSAL SERVICE

           60743          3/09/26       3722   BOYCE, INC.                           150.00    PORTABLE TOILET RNTL -JOB 200001

           60744          3/09/26       3842   DALTON, CHAD                           86.00    PER DIEM - NREA BEST PRACTICES

           60745          3/09/26       3844   LEAVITT, KYLE                          86.00    PER DIEM - NREA BEST PRACTICES

           60746          3/09/26       3868   CLARK COUNTY TREASURER             18,903.08    RP.B9B22022 LOGANDALE SPORTS COM

           60747          3/09/26       4047   EVANS, BOYD                            86.00    PER DIEM - NREA BEST PRACTICES

           60748          3/09/26       4141   WHITNEY, LUKE                          86.00    PER DIEM - NREA BEST PRACTICES

           60749          3/09/26       4143   BARLOW, STEVE                          86.00    PER DIEM - NREA BEST PRACTICES

           60750          3/09/26       4253   EVERITT, DAVID                         86.00    PER DIEM - NREA BEST PRACTICES

           60751          3/09/26       4259   SHERWIN-WILLIAMS COMPANY               10.99    RAVEN NITRILE GLOVES

           60752          3/09/26       4333   JANTZ, BENJAMIN                        86.00    PER DIEM - NREA BEST PRACTICES
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           60753          3/09/26       4379   HARDY, CODY                            86.00    PER DIEM - NREA BEST PRACTICES

           60754          3/09/26       4510   VALLEJO, OMAR                          86.00    PER DIEM - NREA BEST PRACTICES

           60755          3/09/26       4616   EPG TESTING & TRAINING LAB         12,638.00    JUMPER TESTING, BLANKET TESTING
                                                                                               JUMPER TESTING, BLANKET TESTING

           60756          3/09/26       4942   XTREME STITCH & PRINT                 379.00    FR EMBROIDERY, EMPLOYEE SHIRTS

           60757          3/09/26       5082   ROBISON SHANE                          86.00    PER DIEM - NREA BEST PRACTICES

           60758          3/09/26       5132   GEOTECHNICAL & ENVIRONMENTAL        1,565.00    CONCRTE TEST INSPCTION

           60759          3/09/26       5373   FELIX, CRIS                            86.00    PER DIEM - NREA BEST PRACTICES

           60760          3/09/26       5397   BARNUM, ZACH                           86.00    PER DIEM - NREA BEST PRACTICES

           60761          3/09/26       5414   ABBOTT, MICHAEL                        86.00    PER DIEM - NREA BEST PRACTICES

           60762          3/09/26       5461   ROBISON SCOTT                          86.00    PER DIEM - NREA BEST PRACTICES

           60763          3/09/26       5511   BROWN, STEVEN                          86.00    PER DIEM - NREA BEST PRACTICES

           60764          3/09/26       5549   KLUNKER,  JARED                        86.00    PER DIEM - NREA BEST PRACTICES

           60765          3/09/26       5567   KAMMERER JONI                          86.00    PER DIEM - NREA BEST PRACTICES

           60766          3/09/26       5615   JUAN CARLOS SANCHEZ LOPEZ           1,050.00    GENERAL MAINT. OF PLANT

           60767          3/09/26       5682   NAPA AUTO PARTS - LA041                54.35    LIFT SUPPORT
                                                                                               BULK TRAILER WIRE, LOOM-SPLIT PO

           60768          3/09/26       5703   VAN NEST CORBIN                       150.00    REIMBURSE TOOL ALLOTMENT

           60769          3/09/26       5769   EMPIRE SOUTHWEST LLC                  444.52    HOSE BK 294-12, COUPLING, HOSE A
                                                                                               LOCKWASHER, BOLTS

           60770          3/09/26       5818   NEVADA ROOTS                          935.00    WEED CONTROL

           60771          3/16/26         80   ALMETEK                            15,842.50    STORAGE CONTAINERS, POLY NUMBERS

           60772          3/16/26        565   CLARK COUNTY RECORDER                  84.00    EASEMENTS

           60773          3/16/26        735   DAT MANAGEMENT INC                     90.00    PRE EMPLOYMENT TESTING

           60774          3/16/26       1616   MARSHALL, SHAWNA                      152.00    REIMBURSE NOTARY EXPENSES

           60775          3/16/26       4616   EPG TESTING & TRAINING LAB            760.50    GLOVE / SLEEVE TESTING

           60776          3/16/26       5019   UTAH BARRICADE COMPANY              1,722.95    I-15 NORTH & SOUTHBOUND - 200564

           60777          3/16/26       5461   ROBISON SCOTT                         390.78    REIMB. TRANSFORMER TESTING EXP
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           60778          3/16/26       5645   SKYBITZ TANK MONITORING CORP           60.00    TANK MONITORING

           60779          3/16/26       5704   DENNINGHOFF JONATHAN                  664.46    REIMB. EXPENSES - CFO CONFERENCE

           60780          3/16/26       5824   FIBER INSTRUMENT SALES              2,321.14    PLP INLINE RUNT CLOSURE, SPLICE

           60781          3/25/26        565   CLARK COUNTY RECORDER                 250.00    EASEMENT / ROW ACCOUNT

           60782          3/25/26       1980   MORCON INDUSTRIAL NEVADA INC          143.81    HEAVY DUTY GLASS CLEANER, TOWELS

           60783          3/25/26       2120   NEVADA RURAL ELECTRIC ASSOC           500.00    NREA BEST PRACTICES EXP

           60784          3/25/26       3764   INTERMOUNTAIN POWER SUPERINT        1,245.00    APPRENTICE TESTING, ANN. BANQUET

           60785          3/25/26       3835   PRECISION AGGREGATE PRODUCTS          267.12    6 SACK 4000 PSI W/ FLY ASH

           60786          3/25/26       4333   JANTZ, BENJAMIN                       194.33    REIMB HOTEL EXP - NREA BEST PRAC

           60787          3/25/26       4563   QUICK CUT, INC                      1,010.00    ANGLE GRIND 15'X1" WITH SPLIT MO
                                                                                               ANGLE GRIND 15'X1" WITH SPLIT MO

           60788          3/25/26       4773   NRC LLC                             3,758.63    REFUND ADVANCE DEPOSIT BALANCE

           60789          3/25/26       5585   AGUILAR PABLO                         630.00    MAINTENANCE OF VEHICLES

           60790          3/25/26       5682   NAPA AUTO PARTS - LA041                75.81    PRE DILUTED ANTIFREEZE, THERMOST

           60791          3/25/26       5752   TRI-COUNTY WEED CONTROL             6,118.02    VEGETATION CONTROL

           60792          3/25/26       5805   BUCKEYE MATS                        3,240.00    LAY OVER MATS - JOB 200564

                      TOTAL CHECKS        81           TOTAL AMOUNT            5,004,517.21
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            2975          3/02/26        605   HOME HARDWARE AND VARIETY              39.37    #15X350 GLD MASON LINE
                                                                                               SOCKET ADAPTER
                                                                                               CHARGER PORT
                                                                                               RIM CLEANER

            2976          3/02/26       1175   HUGHES OIL COMPANY                  1,927.25    BULK GAS/DIESEL OVERTON

            2977          3/02/26       2046   NRECA                               8,191.72    2026 INSURANCE ADMIN FEE

            2978          3/02/26       2105   NEVADA POWER                        5,435.09    NVE JAN T9 EIM 2026

            2979          3/02/26       3802   GENTRY GIS, LLC                     4,500.00    MAPPING,  MILSOFT, SWITCH CHECK

            2980          3/02/26       4083   VIRGINIA TRANSFORMER CORP         111,940.00    FREIGHT
                                                                                               PRICE ADJ DUE TO TARIFF

            2981          3/02/26       4608   SAVANIC TRANSPORT                  65,850.00    BUILD NEW LINE ROAD
                                                                                               HAUL GAS BRIDGES
                                                                                               WATER TRUCK/WATER PULL/BLADE
                                                                                               BLADE NEW ROAD
                                                                                               CLEAN UP OUT TO HENRY ROAD
                                                                                               HAUL OFF BRUSH /TREES
                                                                                               WATER ROAD FOR MIXER TRUCKS
                                                                                               FIX MESA POLE PAD 60
                                                                                               DUST PERMIT RENEWAL FOR TORTOISE
                                                                                               LOAD /SET GAS BRIDGES
                                                                                               HAUL LOADER IN/OUT

            2982          3/02/26       4888   WESTERN UNITED ELECTRIC SUPP          173.40    COLD SHRINK 2/0-250 KCMIL

            2983          3/02/26       5012   TINKS SUPERIOR AUTO PARTS             593.74    18MO WTY BATTERY, HOSE REEL, FIT
                                                                                               WILSON REMAN PLGR SERIES, CORE
                                                                                               CREDIT - WILSON REMAN PLGR SERIE
                                                                                               PADS 6" STICK AND SAN

            2984          3/02/26       5422   IRBY                              252,910.40    109 & 110 PAD MNT SWITCH
                                                                                               109 PAD MNT SWITCHES
                                                                                               109 PAD MNT SWITCH
                                                                                               109 PAD MNT SWITCHES
                                                                                               8' INSULATED ANCHOR RODS
                                                                                               DEADEND SHIELD WIRE
                                                                                               RED CDR BIRD GUARD
                                                                                               NEMA HNG CVR BOX, CONDUIT
                                                                                               DOTTIE LB300CG 3" COND BODY

            2985          3/02/26       5671   QUALUS, LLC                        12,238.00    ARROWHEAD SUBSTATION SUB PROJECT

            2986          3/09/26        453   BULLDOG PEST CONTROL INC.             130.00    PEST CONTROL SERVICE

            2987          3/09/26        975   ESCI                                2,575.00    SAFETY & TRAINING SERVICES

            2988          3/09/26       1175   HUGHES OIL COMPANY                  2,403.30    BULK GAS/DIESEL MESQUITE
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            2989          3/09/26       1443   L&M WELDING LC                        227.50    CUT HOLES - JOB 220397

            2990          3/09/26       2395   PUBLIC EMPLOYEES RETIREMENT       168,196.15    #507 - OPD5 - MARCH 5, 2026

            2991          3/09/26       2709   MERIDIAN COOPERATIVE, INC          43,216.27    SFTW SUPPORT, PSTG, BILLING, ANN

            2992          3/09/26       3957   ELECTRICAL CONSULTANTS, INC.        8,386.00    UPDATE ARC FLASH STUDY
                                                                                               NERC & WECC

            2993          3/09/26       4276   3E COMPANY                          1,250.00    MSDS ON DEMAND 3/1/26 - 2/28/27

            2994          3/09/26       4284   INTEGRITY DATA SOLUTIONS INC        5,437.00    MOBILETRAK ANNUAL SUBSCRIPTION

            2995          3/09/26       4505   ONLINE INFORMATION SERVICES           629.74    ONLINE UTILITY EXCHANGE
                                                                                               BACKGROUND CHECK

            2996          3/09/26       4714   MILLS MILLS LAW GROUP               1,575.00    LEGAL FEES

            2997          3/09/26       4888   WESTERN UNITED ELECTRIC SUPP          283.22    COLD SHRINK 250-400 KCMIL

            2998          3/09/26       4925   CREATIVE CLEANING SERVICES          2,823.00    CLEANING SERVICE

            2999          3/09/26       4971   FUTURA SYSTEMS INC.                 4,213.85    MONTHLY CHGS, FLEX, FIELD PRO, G

            3000          3/09/26       4974   HI-TECH AGGREGATE LLC              15,920.47    ROAD BASE LONG DRIVE SWTCHYRD

            3001          3/09/26       4981   PIONEER UTILITY RESOURCES             290.00    WEB HOSTING / MAINTENANCE

            3002          3/09/26       5012   TINKS SUPERIOR AUTO PARTS             155.38    OIL FILTERS, CHARGER, ZIP TIES
                                                                                               RED THREADLOCK

            3003          3/09/26       5042   AMAZON CAPITAL SERVICES             4,921.19    LEATHER SAFETY GLOVES
                                                                                               RETURN - EMPLOYEE CLOTHING
                                                                                               MARKERS, PENCILS, LOLLYPOPS
                                                                                               OMNISHELF WORKSTATION
                                                                                               MILWAUKEE TOOL, LED WORK LIGHT
                                                                                               UPSBATTERY REPLACEMENT, MEMORY
                                                                                               CORRECTION TAPE,  PAPER CLIPS, E
                                                                                               NOTEBOOKS, COPY PAPER, CARD HOLD
                                                                                               FIBER PATCH CABLE, FIBER PIGTAIL
                                                                                               UPC FIBER OPTIC PIGTAIL
                                                                                               CREDIT - RETURN FR CLOTHING
                                                                                               EMPLOYEE CLOTHING
                                                                                               TRUCK BED LINER KIT
                                                                                               TRUCK BED LINER KIT
                                                                                               KEYBOARD FOR IPAD, SCREEN PROTEC
                                                                                               LEATHER SAFETY GLOVES
                                                                                               RETURN - EMPLOYEE CLOTHING
                                                                                               FR CLOTHING
                                                                                               FIBER PATCH - 6DUPLEX LC ADAPTER

            3004          3/09/26       5203   LADWP -DEPT OF WATER & POWER       10,796.84    MOAPA SOLAR
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            3005          3/09/26       5263   ON-HOLD CONCEPTS                      125.00    DIGITAL SIGNAGE PROGRAM SERVICE
                                                                                               VOICE & VOICE MAIL MESSAGES

            3006          3/09/26       5422   IRBY                                9,190.00    TARIFF UPCHARGE
                                                                                               SEC TRFFC RTD VAULT /W ELEC MRK

            3007          3/09/26       5465   SKYMIRA LLC                           286.00    UNLIMITED SATELITE PTT SERVICE

            3008          3/09/26       5476   WILLIAMS YARDSCAPES LLC             2,555.00    GENERAL MAINT. OF PLANT

            3009          3/09/26       5760   FOR2FI INC                            880.00    SUB OPS CELL GATEWAY FOR MODEMS

            3010          3/16/26        275   AVIS RENT A CAR SYSTEM, INC.          291.19    RENTAL - TOLL CHARGES
                                                                                               RENTAL - TOLL CHARGES
                                                                                               CAR RENTAL - O. VALLEJO

  VOID      3011          3/16/26        280   BASHLIN INDUSTRIES                    220.61

            3012          3/16/26        549   CITY OF MESQUITE                    5,686.58    HYDRO POWER - MAR ESTIMATE

            3013          3/16/26        635   COLORADO RIVER COMMISSION         419,048.50    CRC JAN 26  ADJ
                                                                                               CRC MAR POWER /CRC  PDAF MAY  26

            3014          3/16/26       1175   HUGHES OIL COMPANY                  2,298.85    BULK GAS/DIESEL MESQUITE

            3015          3/16/26       1940   MOAPA VALLEY WATER DISTRICT           899.73    HYDRANT METER - JOB 200564
                                                                                               HYDRANT METER - TORTOISE SUB
                                                                                               MOAPA VALLEY WATER

            3016          3/16/26       2105   NEVADA POWER                      150,575.27    NVE  JAN 2026 TRANSMISSION

            3017          3/16/26       2285   ALTEC INDUSTRIES, INC.                790.10    RETAINING CLIP EXTERNAL
                                                                                               BEARINGS BEARING COMPONENT,SLING
                                                                                               SVC,LABOR,TRAVEL

            3018          3/16/26       4422   STATE OF NEVADA                       824.99    PEBP INSURANCE

            3019          3/16/26       4742   NELSON JACK WILLIAM                   565.25    500 DIRECTOR FEE, 65.25  MILEAGE

            3020          3/16/26       4903   BUNKER ROBERT                         500.00    500 DIRECTOR FEE

            3021          3/16/26       4904   YOUNG MIKE                            544.99    500 DIRECTOR FEE
                                                                                               TRUSTEE TECHNOLOGY REIMBURSEMENT

            3022          3/16/26       5012   TINKS SUPERIOR AUTO PARTS             410.79    BLUE XTR 5W40 1 GALLONS
                                                                                               TIRE PRESSURE MONITOR SYSTEM
                                                                                               PIPE TAP 3 8-18 NPT, COUPLING, L

            3023          3/16/26       5034   LEAVITT CHAD                          565.25    500 DIRECTOR FEE, 65.25  MILEAGE

            3024          3/16/26       5237   JONES RICHARD A                       600.25    500 DIRECTOR FEE, 65.25  MILEAGE
                                                                                               REIMB LUGGAGE FEE - NRECA MTG
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            3025          3/16/26       5359   CLARK COUNTY PRINTING & MAIL        1,258.20    BLUE PRINT COPIES - JOB 220397
                                                                                               BLUE PRINT COPIES - JOB 210817

            3026          3/16/26       5422   IRBY                                4,494.00    SMALL HINGED SPLICE
                                                                                               METAL INDOOR ENCLOSURE, LGX BEIG
                                                                                               ULTRA SHOT WELD METAL

            3027          3/16/26       5530   HUNT ELECTRIC, INC                497,105.55    LABOR,EQIPMENT,FOUNDATION,ANCHOR

            3028          3/16/26       5623   RUST MORRIS DALE                      500.00    500 DIRECTOR FEE

            3029          3/16/26       5754   LAUB RANDY                            500.00    500 DIRECTOR FEE

            3030          3/17/26       5793   ESCAPE SOLAR LLC                  154,354.47    ESCAPE SOLAR - FEBRUARY 2026

            3031          3/25/26        280   BASHLIN INDUSTRIES                    220.61    HARNESS BAGS

            3032          3/25/26       1175   HUGHES OIL COMPANY                  3,037.25    BULK GAS/DIESEL OVERTON

            3033          3/25/26       1443   L&M WELDING LC                      4,345.02    STRUCTURAL T-COLUMN MODS, ALUM B

            3034          3/25/26       2285   ALTEC INDUSTRIES, INC.              3,226.47    BEARINGS LINEAR, UHMW POLYETHENE
                                                                                               HAZMAT NO AIR GEL COAT, LABOR, F
                                                                                               REPAIRS - 50-0066

            3035          3/25/26       3257   VERIZON WIRELESS                    2,913.86    MACHINE TO MACHINE
                                                                                               VERIZON CELL PHONES, IPAD

            3036          3/25/26       3717   COMPUNET, INC.                      2,080.17    AXIS VIDEO DECODER
                                                                                               GENETEC ADV PRO CAMERA

            3037          3/25/26       3957   ELECTRICAL CONSULTANTS, INC.        4,500.00    NERC & WECC

            3038          3/25/26       4077   LJ MCCORMICK ENT. INC               5,775.00    TYPE 2 AND CRUSHED ROCK

            3039          3/25/26       4501   INCONTACT, INC.                        37.84    MQ LONG DISTANCE
                                                                                               OV LONG DISTANCE

            3040          3/25/26       4974   HI-TECH AGGREGATE LLC              28,376.87    CRUSHED ROCK,TYPE II ROAD BASE

            3041          3/25/26       5422   IRBY                                  540.00    SINGLE BOLT SPRING
                                                                                               500 MCM ALUMINUM 12T U-STYLE
                                                                                               CREDIT - S014469786.003

            3042          3/25/26       5671   QUALUS, LLC                        20,610.50    ARROWHEAD SUBSTATION SUB -250133

            3043          3/25/26       5723   GIR USA, INC                        1,008.00    ANNUAL SOFTWARE SUBSCRIPTION

                      TOTAL ACH           69           TOTAL AMOUNT            2,068,750.43

                      GRAND TOTAL        150     GRAND TOTAL AMOUNT            7,073,267.64
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BOARD OF TRUSTEE’S MEETING 

April 15, 2026 
AGENDA ITEM - I 

 
SUBJECT: Review and Possible Approval of the General Manager / CEO 
Contract  
PETITIONER:   
Staff 
RECOMMENDATIONS:  
 Approval  

 
FISCAL IMPACT: 
 
 BACKGROUND:  
In September 2024 Board of Trustees signed a contract to employ MeLisa Garcia 
as the CEO/General Manager for the period of April 2025 – April 2026. The Board 
of Trustees employs the General Manager to oversee the overall operation of 
OPD5.  The Board establishes a contract, provides direction, and monitors the 
GM’s performance at board meetings and through periodic review.   
 
The Board of Trustees met with the General Manager, reviewing past goals and 
accomplishments, in addition to future goals set for herself and OPD5.  The 
Board of Trustees shall determine during a board meeting whether to continue to 
employ MeLisa Garcia as the CEO/General Manager for a period beginning April 
2026 for a three-year term with a proposed salary of $250,000.     
 
PROPOSED MOTION: 
To approve the General Manager / CEO employment contract and associated 
salary as presented.   
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Management Contract 

THIS AGREEMENT, made and entered into this 15th day of April 2026, by and between 
Overton Power District # 5, herein called OPD5, and MeLisa Garcia, herein called MANAGER. 

WITNESSETH THAT for and in consideration of the agreements herein contained, the 
parties agree as outlined below. 

This contract supersedes all previous agreements and understandings, whether written or 
oral or any combinations.  All such previous agreements and understandings regarding the 
employment of this MANAGER shall be null and void.   

CONSIDERTATIONS:  The consideration for the execution of this agreement is the mutual 
covenants and undertaking by the parties hereto. 

TERM:  Upon approval by the Board of Trustees of OPD5, OPD5 hereby continues to employ 
MANAGER through April 2029.  Each year during the March board meeting, the Board of Trustees 
will conduct an annual performance review of MANAGER.  

After this three-year period, and no later than the March 2029 board meeting, the Board of 
Trustees and MANAGER will meet so a new contract can be negotiated.  The salary provided for 
herein may be adjusted by said Board from time to time during the term of this contract or any 
extension thereof. If a new contract is not negotiated by April 1, 2029, unless MANAGER is 
terminated as set forth below, then MANAGER will continue to be paid pursuant to this contract 
until a new contract is agreed upon and signed.  

ACCEPTANCE:  MANAGER accepts said employment and agrees to perform the duties of 
that employment as set forth below.   

DUTIES: 

a) MANAGER shall operate and manage the electric distribution business of OPD5 in an
economical and efficient manner in accordance with the policies of OPD5, the Statues of
the State of Nevada, and all other applicable regulations and laws of the United States and
the State of Nevada, and the agencies thereof, and in accordance with such directives that
may be issued by the Board of Trustees.

b) MANAGER shall have control over all the properties and operation of OPD5.  All plant and
equipment shall be maintained in good and safe condition at all times.

c) MANAGER shall each year prepare an annual budget for the next calendar year to be
submitted to the Board of Trustees of OPD5 for review and approval.  The budget shall
cover all the needs in rates, operations, maintenance and capital additions to the District.
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MANAGER shall be empowered to purchase all needs of OPD5 within the limits of an 
approved budget.   

d) MANAGER shall keep, at the direction of the Board of Trustees, OPD5’s insurance and
bonding in compliance with Federal requirements and the requirements of the Board of
Trustees, whichever is greater.

e) MANAGER shall be responsible for establishing manning requirements, hiring all
employees of OPD5, overseeing training of employees and shall have the right to discipline
or discharge unsatisfactory or unneeded employees, subject to policies of general
application approved by the Board of Trustees.

f) MANAGER shall be responsible for the keeping of a full and complete accounting record in
accordance with the federal regulations of the NRUCFC and any other principal lenders.

g) MANAGER shall be responsible for preparing and submitting all reports required by any and
all agencies of the government of the State of Nevada and the United States in a timely
manner.  MANAGER shall report to the Board of Trustees during board meetings on
operations, maintenance, construction, safety, cyber security, and all other subjects the
Board of Trustees may request.

h) MANAGER shall devote full time to the management of the OPD5 and shall not engage in
other activities that would interfere with the proper conduct of the business of the District.
The MANAGER will fully disclose to the Board of Trustees all payments, fees, and
remuneration paid to MANAGER for her service on the Board of other organizations and will
not serve any organization whose goals and aims are not consistent with the interest of
OPD5.

RESIDENCE OF THE MANAGER:   MANAGER shall maintain her residence in OPD5’s 
designated service territory throughout the term of this agreement.  The MANAGER shall not be 
entitled to any compensation or reimbursement for relocation upon her termination of 
employment.   

COMPENSATION, BENEFITS, EXPENSES: 

a) OPD5 shall pay MANAGER working under the approved title of CEO/General Manager
an annual salary determined by the Board of Trustees of two hundred fifty thousand
dollars ($250,000) effective April 15th, 2026, for one year.
This salary shall be paid in accordance with the established pay periods of OPD5 and
will include all COLA increases awarded to OPD5 employees each January.

b) These COLA increases shall occur each year during the term of the contract unless
determined and is the minimum increase MANAGER shall receive. The Board of
Trustees may at its’ discretion consider a greater increase to MANAGER’S salary,
provide a bonus, or otherwise increase MANAGER’S benefits in an annual performance
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review of the MANAGER by the Board of Trustees.  Salary adjustments, bonuses or 
additions to benefits may be based upon such factors as performance, longevity, cost 
of living, comparative salaries, and the financial condition of OPD5.   

c) OPD5 shall provide a vehicle for business use of MANAGER at no cost to MANAGER.
d) MANAGER shall be entitled to Holidays, Sick Leave, Vacation and other benefits

generally established by OPD5 for other employees of OPD5.   A vacation in accordance
with a vacation program established by OPD5 may be taken to the extent that it does
not interfere with the MANAGER’S performance of her duties.  If such vacations are not
taken, MANAGER will be compensated for unused vacation time in accordance with the
current policies of OPD5.  At the time of retirement or termination, MANAGER will be
entitled to compensation for unused vacation and sick leave in accordance with
current policies of OPD5.

e) MANAGER shall participate in the employee welfare and benefit programs, including
insurance and retirement, generally established for employees of OPD5.

f) Travel and other personal expenses of the MANAGER necessary to conduct the
business of OPD5 are authorized, provided such expenses are supported in the usual
manner and the necessity therefore established.

TERMINATION AND SEVERANCE PAY: 

a) Termination for Cause.  Other than at the review period one year after MANAGER
becomes the CEO/General Manager, the Board of Trustees may discharge the
MANAGER only for reasonable cause during the term of this agreement.  In the event of
discharge for reasonable cause, the MANAGER shall receive all salary and monetary
equivalent of employee benefits owing to MANAGER hereunder as if MANAGER had
remained employed by OPD5 for the 6-month period following her employment
separation date.  Such 6-month period is the “Severance Period”.  OPD5’s obligation to
pay MANAGER the contractual severance is subject to MANAGER’S execution and
delivery (and non-revocation) of a commercially reasonable written general release of
claims in favor of OPD5, its affiliates, trustees, officers, employees, agents,
representatives, successors and assigns that is reasonably satisfactory to OPD5.  OPD5
shall pay MANAGER the contractual severance in periodic installments in accordance
with OPD5’s payroll practices commencing no later than thirty (30) days after
MANAGER’S termination date, provided the release is fully effective and is no longer
subject to revocation by MANAGER under the terms thereof.

INCAPCITY OR DEATH OF MANAGER:  In the event MANAGER becomes mentally or 
physically incapacitated from rendering services as MANAGER, her services shall be deemed to 
be terminated upon qualifications for NRECA’s disability insurance.  MANAGER agrees to submit 
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to a medical examination on a timely basis if requested by the Board of Trustees, and such 
examination is to be paid by OPD5.  Incapacity shall be determined by the Board of Trustees based 
upon medical reports on the MANAGER’S condition and potential of recovery within a reasonable 
time.  In such event, MANAGER shall not be compensated for loss of position as provided for 
above.   

In the event of death of MANAGER, all non-salary benefits for which MANAGER is entitled 
under the terms of this agreement at the time of her death, if death occurs while still an employee 
of OPD5, shall be paid timely and directly by OPD5 to the MANAGER’S beneficiary designated by 
MANAGER.   

NON-ASSIGNABIILTY:   This agreement and all rights, duties, and obligations which may 
accrue or have accrued thereunder may not be assigned, pledged, transferred or hypothecated 
except with the written consent of the other party.   

MODIFICATION:  This agreement may be modified only in writing executed by the parties 
hereto. 

EFFECTIVE DATE:  This contract shall become effective as of 15th day of April, 2026.  

IN WITNESS WHEREOF: the parties hereto have hereunto set their hands and affixed the 
corporate seal this 15th day of April, 2026.   

____________________________ 

Jack Nelson, Chairwoman 

____________________________ 

Mike Young, Secretary Treasurer 

____________________________ 

MeLisa R. Garcia, Manager DRAFT



 

 

 
Overton Power District #5 

BOARD OF TRUSTEE’S 
APRIL 15, 2026 
ACTION ITEM - J 

 
SUBJECT:   
Review and Possible Approval of the Loan Agreement and Other 
Associated Documents for CFC Power Vision Loan NV004-V-9004 
PETITIONER:  
Staff 
RECOMMENDATIONS:  
Approval 

 

FISCAL IMPACT: 
Up to $36 million 
  
BACKGROUND:  
OPD5 is seeking a source of funding for future capital projects.  OPD5 is 
currently a 100% NRUCFC (CFC) borrower.  The loan will be used to aid in 
the completion of Capital Projects from years 2026 through 2030 as 
presented in the reliability plan. 
 
In accordance with direction received from the board, staff  applied for and 
received approval for a $36M Power Vision Loan through CFC.   These 
funds will be available to draw for capital improvement jobs for a 5-year 
period.  Under the loan agreement, OPD5 may borrow up to $36M, but is 
under no obligation to draw on the full amount.  
 
CFC is seeking a legal opinion from OPD5’s legal counsel and approval of 
the loan agreement and promissory note by the Board.  These are the final 
steps to be taken to gain CFC approval for the Power Vision Loan. 
 
 STAFF RECOMENDATION: 



 

 

Approval of the Loan Agreement and Other Associated Documents for CFC 
Power Vision Loan NV004-V-9004 as presented. 
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BOARD OF TRUSTEE’S MEETING 

April 15, 2026 
ACTION ITEM – K 

 
SUBJECT:   
Review and Possible Approval of Hiring of Employees Policy OPD-A-09.301 
PETITIONER:   
Staff 
RECOMMENDATIONS:  
 Approval 

 
FISCAL IMPACT: 
None 
 
 BACKGROUND:  
 
This policy was last approved in 2017.  Grammatical changes as well as minor 
changes to make this policy consistent with other OPD5 policies, such as, the 
name “OPD5” was used to replace the name “District” throughout the policy. 
 
Staff recommends approval of the policy as presented.  
 
 RECOMMENDATION: 
 
To approve revisions to the Hiring of Employees Policy OPD- A-09.301 as 
presented. 
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Regulation No.   OPD-A-09.301 
 

Date First Approved: March 15, 1984 
Revision No.:  4 
Date Last Revised: March 15, 2017  
Date Approved:  April 15, 2026 

 
Approved By: _______________________________________ 

                                                          Mike Young, Board Secretary 

 

 
OVERTON POWER DISTRICT No. 5 

ADMINISTRATIVE REGULATION 
 

 

 

 
 
 
 
 
 
 
 

 
Regulation No.   OPD-A-09.300 

 
Date Approved:  March 15, 2017 
 
 
Approved By : _______________________________________ 
                       Mike Young, Board Secretary 

 

 

OVERTON POWER DISTRICT No. 5 
ADMINISTRATIVE REGULATION 
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HIRING OF EMPLOYEES 
 

 
A. PURPOSE   
 

The purpose of this regulation is to establish a procedure for management to use when 
hiring for new positions and for filling approved, but open positions of Overton Power District 
No. 5 (District). The purpose of this policy is to establish a consistenconsistent process frofor 
recruiting and hiring employees for newly created positions and for filling approved vacant 
positions as Overton Power District No. 5 (OPD5). 

 
B. B. BOARDEQUAL EMPLOYMENT OPPORTUNITY 

 

OPD5 is an Equal Employment Opportunity employer. OPD5 is committed to providing 

equal employment opportunities to all applicants and employees and to maintaining a workplace 

free from discrimination and harassment. 

Employment decisions, including recruitment, selection, hiring, promotion, 

compensation, training, and other terms and conditions of employment, shall be made without 

regard to race, color, religion, creed, sex, sexual orientation, gender identity or expression, age, 

national origin, ancestry, disability, medical condition, genetic information, marital status, 

veteran or military status, or any other status protected by applicable federal, state, or local law. 

This policy applies to all aspects of the hiring process and shall be administered in compliance 

with applicable employment laws and regulations. 

C. BOARD OVERSIGHT AND AUTHORITY 

 

  
The General Manager shall notify the District Board of Trustees (Board) when an approved 

position is open due to termination, resignation or retirement.  If the General Manager chooses 
to fill an open position he shall fill the position in accordance with the District’s policies and in a 
timely manner.  

 The General Manager will submit to the Board a request to create a new position.  The 
request will indicate the position title, rate of pay and an assessment of the need.  After Board 
approval of the position the General Manager will fill the authorized position in accordance with 
the District’s policies.  

The General Manager/CEO shall notify the Board of Trustees (Board) when an approved 

position becomes vacant due to resignation, retirement, termination, or other separation. 

If the General Manager/CEO elects to fill an approved vacant position, the position shall 

be filled in a timely manner and in accordance with OPD5 policies. 

Requests to establish new positions shall be submitted by the General Manager/CEO to 

the Board for approval. Such requests shall include the position title, proposed rate or range of 
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pay, and an assessment of operational need. Upon Board approval, the General Manager/CEO is 

authorized to recruit for and fill the position in accordance with OPD5 policies. 

 
CD.. RECRUITMENT AND ADVERTISEMENT   
 
 The District shall advertise the position opening for at least two weeks in the appropriate 
local news papers or trade magazines.  All applications will be considered and evaluated by/or 
under the supervision of the General Manager.  The recommended applicants will then be 
interviewed by/or under the supervision of the General Manager.  A final selection will then be 
made by/or approved by the General Manager to fill the position.  The board shall be informed 
of the individual to be hired. 

OPD5 shall advertise open positions for a minimum of two (2) weeks using appropriate 

recruitment methods, which may include local newspapers, trade publications, online job 

postings, or other relevant platforms. 

All applications shall be reviewed and evaluated by, or under the direction of, the General 

Manager/CEO. Qualified applicants may be interviewed by, or under the supervision of, the 

General Manager/CEO. Final hiring decisions shall be made by, or approved by, the General 

Manager/CEO. 

The Board shall be informed of the selected candidate. 

 
 
DE.. APPLICATIONS    
 
 All applications will remain on file for one year.Employment applications shall be retained 
on file for one (1) year from the date of submission.  

  If within one year of the advertisement for a position, the board Board approves another 
position that may be reasonably filled from the original group of applicants; the General 
Manager/CEO may review such applications, and if appropriate, hire an employee from those 
applicants without re-advertising the position. 
 
E. F. APPLICANT  CONDITIONS OF EMPLOYMENT   
 

1. The approved applicant shall take and pass a physical and a drug screen prior to 
employment.  The physical and drug screen shall be done at the District’s expense 
and by a physician approved by the District. 

2. The approved applicant shall also sign a letter provided by the District setting forth 
initial terms and conditions of employment. 

A selected candidate must successfully complete a pre-employment physical examination and 

drug screening prior to beginning employment. These requirements shall be completed at 

OPD5’s expense and conducted by an OPD5 approved medical provider. 
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A selected candidate shall be required to sign an employment offer or appointment letter issued 

by the District that outlines the initial terms and conditions of employment. 
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Regulation No.   OPD-A-09.301 
 
Date First Approved: March 15, 1984 
Revision No.:  4 
Date Last Revised: March 15, 2017  
Date Approved:  April 15, 2026 

 
Approved By: _______________________________________ 

                                                          Mike Young, Board Secretary 

 
 

OVERTON POWER DISTRICT No. 5 
ADMINISTRATIVE REGULATION 

 
HIRING OF EMPLOYEES 

 
 

A. PURPOSE   
 
The purpose of this policy is to establish a consistent process for recruiting and hiring 
employees for newly created positions and for filling approved vacant positions as Overton 
Power District No. 5 (OPD5). 

 
B. EQUAL EMPLOYMENT OPPORTUNITY 

 

OPD5 is an Equal Employment Opportunity employer. OPD5 is committed to providing equal 
employment opportunities to all applicants and employees and to maintaining a workplace 
free from discrimination and harassment. 

Employment decisions, including recruitment, selection, hiring, promotion, compensation, 
training, and other terms and conditions of employment, shall be made without regard to race, 
color, religion, creed, sex, sexual orientation, gender identity or expression, age, national 
origin, ancestry, disability, medical condition, genetic information, marital status, veteran or 
military status, or any other status protected by applicable federal, state, or local law. 

This policy applies to all aspects of the hiring process and shall be administered in compliance 
with applicable employment laws and regulations. 
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C. BOARD OVERSIGHT AND AUTHORITY 

 

The General Manager/CEO shall notify the Board of Trustees (Board) when an approved 
position becomes vacant due to resignation, retirement, termination, or other separation. 

If the General Manager/CEO elects to fill an approved vacant position, the position shall be 
filled in a timely manner and in accordance with OPD5 policies. 

Requests to establish new positions shall be submitted by the General Manager/CEO to the 
Board for approval. Such requests shall include the position title, proposed rate or range of 
pay, and an assessment of operational need. Upon Board approval, the General Manager/CEO 
is authorized to recruit for and fill the position in accordance with OPD5 policies. 

 
D. RECRUITMENT AND ADVERTISEMENT   
 

OPD5 shall advertise open positions for a minimum of two (2) weeks using appropriate 
recruitment methods, which may include local newspapers, trade publications, online job 
postings, or other relevant platforms. 

All applications shall be reviewed and evaluated by, or under the direction of, the General 
Manager/CEO. Qualified applicants may be interviewed by, or under the supervision of, the 
General Manager/CEO. Final hiring decisions shall be made by, or approved by, the General 
Manager/CEO. 

The Board shall be informed of the selected candidate. 

 
 
E. APPLICATIONS    
 
Employment applications shall be retained on file for one (1) year from the date of submission.  
If within one year of the advertisement for a position, the Board approves another position that 
may be reasonably filled from the original group of applicants; the General Manager/CEO may 
review such applications, and if appropriate, hire an employee from those applicants without 
re-advertising the position. 
 
F.  CONDITIONS OF EMPLOYMENT 
 

A selected candidate must successfully complete a pre-employment physical examination 
and drug screening prior to beginning employment. These requirements shall be completed 
at OPD5’s expense and conducted by an OPD5 approved medical provider. 
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A selected candidate shall be required to sign an employment offer or appointment letter 
issued by OPD5  that outlines the initial terms and conditions of employment. 



 

 

 
BOARD OF TRUSTEE’S MEETING 

April 14, 2026 
AGENDA ITEM - L 

 
SUBJECT:   
Review and Possible Approval of Employment & Hiring Practices Policy OPD-A-
08.202 
PETITIONER:   
Staff 
RECOMMENDATIONS:  
 Approval 

 
FISCAL IMPACT: 
None 
 
 BACKGROUND:  
 
This policy was last approved in 2017.  Grammatical changes as well as minor 
changes to make this policy consistent with other OPD5 policies, such as, the 
name “OPD5” was used to replace the name “District” throughout the policy. 
 
Staff recommends approval of the policy as presented.  
 
 RECOMMENDATION: 
 
To approve revisions to the Pay Periods Policy OPD- A-08.202 as presented. 
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Regulation No.   OPD-A-08.202 
 

Date First Approved: March 15, 1984 
Revision No.:  4 
Date Last Revised: May 17, 2017  
Date Approved:  April 15, 2026 

 
Approved By: _______________________________________ 

                                                          Mike Young, Board Secretary 

 

 
OVERTON POWER 

DISTRICT No. 5 

ADMINISTRATIVE REGULATION 
 

 

 

 

 

 

 

 

 
Regulation No.   OPD-A-08.201 

 
Date Approved: May 17, 2017 

 
 

Approved By   : _______________________________________ 

      Mike Young, Board Secretary 
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OVERTON POWER DISTRICT No. 5 

ADMINISTRATIVE REGULATION 
 

EMPLOYMENT & HIRING PRACTICES 
 

A. GENERAL  
 

The General Manager/CEO has full authority to administer the OPD5 employment affairs 
in a manner consistent with the best interests of Overton Power District No. 5 (OPD5). This 
authority includes, but is not limited to, the power to recruit, hire,  employ, promote, demote, 
reclassify, reassign, discipline, discharge  employees, subject to applicable laws, Board approved 
policies, and the conditions set forth below.and otherwise administer employment affairs in such 
a way as he deems to be in the best interest of the District, subject to the following conditions: 

 
B. CONDITIONS FOR EMPLOYMENT & HIRING PRACTICES 
 

a. Personnel may be employed on a regular basis only by in position as authorized 
by the Board of Trustees. 

 
b. Temporary help may be employed in accordance with the Temporary Worker 

Employment Opportunities Policy, Regulation No. OPD-P-19.2006. 
 

c. New full time employees shall be hired in accordance with the Hiring Employees 
Policy, Regulation No. OPD-A-09.300. 

 
d. No person who is related to a Trustee of the Board or General Manager/CEO , 

within      the third degree of consanguinity shall be hired on a regular basisin a 
fulltime position in accordance with the Nevada Revised Statutes Chapter 
281.210.  
  

C. EQUAL EMPLOYMENT OPPORTUNITY      
 
 The District is an Equal Employment Opportunity Employer and will not discriminate on 
the grounds of race, creed, color, national origin, sex, disability or genetic information in hiring 
or in the terms and conditions of employment, including, but not limited to upgrading, demotion, 
transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other 
forms of compensation and selection for training or apprenticeship; and will not permit 
supervisory personnel to discriminate on these same grounds in carrying out their assignments. 

Overton Power District No. 5 is an Equal Employment Opportunity employer. OPD5 is 

committed to providing equal employment opportunities and maintaining a workplace free from 

unlawful discrimination and harassment. 
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Employment decisions shall be based on job-related qualifications and business needs 

and shall be made without regard to race, color, religion, creed, sex, sexual orientation, gender 

identity or expression, age, national origin, ancestry, disability, medical condition, genetic 

information, marital status, veteran or military status, or any other status protected by applicable 

federal, state, or local law. 

This nondiscrimination policy applies to all aspects of employment, including but not 

limited to recruitment, hiring, promotion, demotion, transfer, discipline, layoff, termination, 

compensation, benefits, training, and other terms and conditions of employment. Supervisory 

personnel are prohibited from engaging in or permitting discriminatory practices in the 

performance of their duties. 
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Regulation No.   OPD-A-08.202 
 
Date First Approved: March 15, 1984 
Revision No.:  4 
Date Last Revised: May 17, 2017  
Date Approved:  April 15, 2026 

 
Approved By: _______________________________________ 

                                                          Mike Young, Board Secretary 

 
 

OVERTON POWER DISTRICT No. 5 
ADMINISTRATIVE REGULATION 

 
EMPLOYMENT & HIRING PRACTICES 

 
A. GENERAL  
 
The General Manager/CEO has full authority to administer the OPD5 employment affairs in a 
manner consistent with the best interests of Overton Power District No. 5 (OPD5). This 
authority includes, but is not limited to, the power to recruit, hire,  promote, demote, reclassify, 
reassign, discipline, discharge employees, subject to applicable laws, Board approved 
policies, and the conditions set forth below. 

 
B. CONDITIONS FOR EMPLOYMENT & HIRING PRACTICES 
 

a. Personnel may be employed on a regular basis only in position as authorized by 
the Board of Trustees. 

 
b. Temporary help may be employed in accordance with the Temporary 

Employment Opportunities Policy, Regulation No. OPD-P-19.206. 
 

c. New full-time employees shall be hired in accordance with the Hiring Employees 
Policy, Regulation No. OPD-A-09.300. 
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d. No person who is related to a Trustee of the Board or General Manager/CEO , 
within the third degree of consanguinity shall be hired in a fulltime position in 
accordance with the Nevada Revised Statutes Chapter 281.210.  
  

C. EQUAL EMPLOYMENT OPPORTUNITY      
 
  

Overton Power District No. 5 is an Equal Employment Opportunity employer. OPD5 is 
committed to providing equal employment opportunities and maintaining a workplace free 
from unlawful discrimination and harassment. 

Employment decisions shall be based on job-related qualifications and business needs and 
shall be made without regard to race, color, religion, creed, sex, sexual orientation, gender 
identity or expression, age, national origin, ancestry, disability, medical condition, genetic 
information, marital status, veteran or military status, or any other status protected by 
applicable federal, state, or local law. 

This nondiscrimination policy applies to all aspects of employment, including but not limited 
to recruitment, hiring, promotion, demotion, transfer, discipline, layoff, termination, 
compensation, benefits, training, and other terms and conditions of employment. 
Supervisory personnel are prohibited from engaging in or permitting discriminatory practices 
in the performance of their duties. 
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